Accommodation Policy

At Graham College of Nursing, equal opportunities are provided for all who apply regardless of race, color,
age, religion, national origin, ancestry, physical or mental disability, sex, marital status, military status,
pregnancy or sexual orientation. Section 503 and 504 of the Rehabilitation Act of 1973 protects all
handicapped persons against discriminatory treatment. Graham College of Nursing does not discriminate in
matters of race, color, age, religion, national origin, ancestry, physical or mental disability, sex, marital status,
military status, pregnancy or sexual orientation in admission or access to, or treatment in its program or
activities. Reasonable accommodations will be made to students that request with the Coordinator of Student
Aftairs. The School can provide reasonable accommodations for testing, classroom learning, clinical
experiences, and other activities, as long as the accommodations do not impose a hardship on the School or
alter the nature of the academic program.

Students can receive reasonable accommodations for acute illness, chronic illness, short-term illness or
disability, long-term illness or disability, mental/emotional needs, physical needs, and/or learning needs.
Certain accommodations may require documentation from a medical professional.

To request an accommodation, please complete the Graham College of Nursing Disability Support Services
Initial Request for Services form, available from the Coordinator of Student Affairs. The request will be
reviewed by the Coordinator of Student Affairs and the Director. If an accommodation is approved, the student
will be informed and necessary accommodations will be put in place by the instructor. Accommodations are in
place for the rest of the program, unless altered or revoked.
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