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“200 Years 0/ Excellence”



Thank you for your interest in Graham Hospital School of Nursing. Founded
in 1909, we are a three year (27 months) fully accredited diploma program which
has maintained a 100 year tradition of educational excellence. Our graduates are
respected for their broad base of theoretical knowledge and clinical expertise.
Nursing education at Graham is enhanced by the School’s relationship to Graham
Hospital. Our direct link to a health care facility enables us to quickly recognize
and respond to changes in the health care delivery system. In response to such
changes the faculty revised the curriculum to increase content in critical care nurs-
ing, leadership, geriatrics, home health and community nursing. The School has a
long history of involvement in the use of community health care agencies as clini-
cal sites for our students. Our graduates benefit from having a broad educational
base as well as having additional college credits to transfer should they decide
to pursue further education in Nursing. The School has a cooperating agreement
with Spoon River College to provide our support or general education courses.
Many of our graduates have successfully completed baccalaureate, masters, and
doctoral programs and are employed in a variety of settings. A low student/faculty
ratio promotes personalized attention and the development of working relation-
ships with instructors and staff. A fully equipped computer lab provides our stu-
dents with the opportunity to utilize computer assisted instructional aids as well
as word processing capabilities for completion of written course assignments. We
continue to update our skills lab by adding new equipment and increasing the use
of our simulation lab. Nursing is an exciting, challenging career which can offer
unlimited opportunities to practice in a wide variety of settings.

Susan Livingston, R.N.C., M.S.N.
Director, School of Nursing



Robert Senneff, President and Chief Executive Officer

Sara Kimble, Vice-President of Patient Care

Jim Stratton, Vice-President of Finance

Chris Duvendack, Vice-President of Clinic Operations,
and Medical Staff Affairs

Jedediah Cantrell-Vice President of Ancillary Services and
Corporate Compliance Officer

Graham Hospital is an equal opportunity employer. With respect thereto, it is the
policy of the hospital that all applicants for employment be considered; that all
persons employed including management staff, professionals, technicians, and all
others, will be treated without regard to race, color, age, religion, national origin,
physical or mental handicap, or sex, except where these may be a bonafide occu-
pational qualification.

ffoomaltive Aclion Slalement
Equal opportunities are provided for all who apply regardless of race, color,
national origin, creed, sex, age, or marital status. Section 504 of the Rehabilitation
Act of 1973 protects all handicapped persons against discriminatory treatment.
The Graham Hospital School of Nursing does not discriminate in matters of sex,
handicap, age, marital status, race, religion, or national origin in admission or
access to, or treatment in its programs, or activities.

The graduate of this program is eligible to apply to take the National Council
Licensure Examination (NCLEX) for licensure as a registered professional nurse.
Information is provided by the School of Nursing regarding application for the
licensure examination.

Dug-Free Norkfilace

The School adheres to the Graham Hospital Drug-Free Workplace policy. (See
the Student Handbook for this policy.)
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2009-2070 Academic Calender
Fall Semester - 2009

August 6 & 7 * Registration & Orientation

August 7 Freshman Welcome Picnic

August 10 Classes Begin

August 21 Last Day to Drop

September 7 Labor Day (No Classes/Clinical)

October 9 Mid-Term

October 12 Columbus Day (No Classes)

November 25-27 Thanksgiving Vacation (No Classes/Clinical)
December 11 End of Semester

Dec. 14-Jan. 1 Christmas Vacation

Sriing Semester - 2070

January 4 Classes Resume

January 16 Last Day to Drop

January 18 Martin Luther King’s Birthday (No Classes)
February 15 President’s Day (No Classes/Clinical)
February 22 * Professional Issues Luncheon

March 5 Mid-Term

March 15-19 Spring Vacation

March 22 Classes Resume

April 2 Good Friday (No Classes/Clinical)

May 6 Junior/Senior Banquet (No Classes/Clinical)
May 14 End of Semester

May 14 * Commencement

* Attendance Mandatory



History of Graham Hospital Sehool of Narsing

Graham Hospital and the School of Nursing are located in the southwest portion of
Canton, Illinois, approximately three blocks from the downtown business district.

The original need for a hospital in Canton arose during an epidemic of typhoid fever in
the winter of 1904 and 1905 when many residents became ill. A large house was leased on
South Second Avenue to be used as a hospital, and was called the Canton Public Hospital.
A lack of funds closed this hospital within a year. The area residents were without hospital
facilities until October 4, 1909, when the original structure of the Graham Hospital, a gift
of Misses Alice and Caroline Graham, was formally opened and dedicated to the public.
The school also began operating at this time.

The original structure had approximately 30 beds, with 12 beds plus room areas used
as living quarters for student nurses, the supervisor and faculty members. Six students
graduated in 1913, the first graduation ceremony of the Graham Hospital School of
Nursing. The Graham Hospital School of Nursing was approved by the Illinois Department
of Registration and Education on October 18, 1923, as a three year diploma school. It
has been accredited by the National League for Nursing Accrediting Commission since
1968.

Graham Hospital is the primary clinical facility utilized. Clinical experiences also occur
in other area hospitals. Students participate in a variety of community agencies which
gives exposure to the increasing home health aspects of health care. Students attend Spoon
River College, three miles southwest of the city, for the general education courses in the
curriculum.

The philosophy and objectives of this hospital based professional nursing program are
implemented throughout the curriculum. All nursing courses are taught by the instructional
staff of the home school. Spoon River College courses are taught concurrently with the
school of nursing courses.

All nursing courses include both classroom and clinical nursing experiences which allow
students to apply knowledge gained in the classroom. Nursing courses build upon content
from biological, physical, and psychosocial sciences.

Upon completion of the nursing curriculum and the required general education component
the student will receive a diploma in nursing from Graham Hospital School of Nursing.

dwmnd
The School of Nursing has an active Alumni Association whose purpose is to support com-
munication among the graduates of the School of Nursing and to promote nursing educa-
tion by the active involvement of its members. The Alumni meet four times a year. The
Alumni sponsor many activities and offers financial assistance to students. New graduates
are given a complimentary membership for one year.

Messcon Hlalement

Graham Hospital School of Nursing will continuously achieve excellence in diploma
nursing education.



Graham Hospital School of Nursing is a three year diploma program which meets the
health care needs of the community by providing professional nursing education for men
and women. The program provides educational experiences which nurture growth in pro-
fessional values, develops competencies in the nursing discipline, and prepares the student
to contribute to and live in a changing society.

Diploma education provides the student with the opportunity to develop the knowledge
and skills essential for beginning practice as a registered nurse in acute care facilities and
in a variety of health care settings. Diploma nursing education is based upon the biologi-
cal, physical, and psychosocial sciences.

Nursing is a caring profession whereby judgments are utilized in a variety of settings to
assist man to attain, maintain, or regain an optimum level of wellness. The nursing process
is the analytical approach by which nursing activities are enacted. Nursing contributes to
the total health of the population by providing care to individuals, families, and groups.
Professional nursing is actualized through the roles of provider, manager, leader, teacher,
communicator, client advocate, and member within a nursing profession. Society, as indi-
viduals who share a common culture, has the responsibility to provide a health care system
which is responsive to the changing needs of its members.

Health is a dynamic state which contains physical, psychological, social, environmental,
and spiritual dimensions. Health status is reflected by the extent to which the individual,
family or group has reached certain levels of adaptation encompassing a multidimen-
sional state of wellness in terms of physiological, mental, spiritual, and social well-being.
Wellness is the condition of the organism in which it can engage in effective interaction
with its physical and social environment. Illness is a failure in adaptation or a breakdown
in the ability of the organism to cope with stressors in the environment. The social system
is man’s system of adaptation to both the social work and the physical and natural envi-
ronment.

Man is a holistic, integrated being with inherent dignity and worth whose physical, cogni-
tive, and psychosocial development progresses through the life cycle. Freedom of choice
and self-determination are inherent rights and responsibilities of man. As a bio-psycho-
social-spiritual being, man has basic needs that stimulate responses intended to attain,
maintain, or regain a sense of wellness.

Man functions as a unified whole within the environment and communicates his needs
through an interpersonal process. This environment is both internal and external in nature
and is understood as those interacting forces which influence his state of health along
the wellness-illness continuum. Man strives continuously to bring into balance those
ever-changing environmental forces operating upon him. This inherent stress-adaptation
process is an integral part of living.

Education is a life-long process of planned and peripheral learning experiences which
results in the acquisition of knowledge, skills, judgments, and attitudes. The faculty are
facilitators of this process assisting the individual student to integrate theoretical knowl-
edge and clinical experiences. Important aspects of this process include critical thinking,
communication, and goal setting.



Learning is the emergence of new knowledge and new patterns of behavior through active
and dynamic interaction with the environment. Learning is affected by the individual’s
values, needs, previous knowledge, experience, and reinforcement. Learning is best
accomplished in an environment which permits free interchange of ideas and activities
between faculty and students. The faculty, therefore, is responsible for guiding the student
toward independent, safe nursing practice based on nursing theory and for the creation of
an environment which allows for mutual personal growth, freedom of expression, dignity,
and self-worth. The faculty believes the student is responsible for his own learning, and
with the faculty, evaluates the learning outcomes.

e@wy/mm Goals

The graduate of this program will be able to:

1. Function as a beginning practitioner in a variety of health care settings providing
nursing care for individuals, families, and groups.

2. Utilize the roles of provider, manager, leader, teacher, communicator, advocate, and
member within a profession to actualize professional nursing.

3. Deliver theoretically based holistic care throughout the life cycle.

4.  Pursue professional life long learning.

Cuviccolom @%WW/J
Upon completion of the curriculum, the student will be able to:

1. Demonstrate professional values in relationship to self, profession, and society.

2. Analyze theoretical and empirical knowledge from the biological, physical, and psy-
chosocial sciences and nursing as a basis for formulating nursing practice decisions.

3. Utilize the nursing process in a variety of settings to provide health care to individu-
als, families, and groups throughout the life cycle.

4. Use the roles of direct provider of care, manager, leader, teacher, communicator,
client advocate, and professional member to coordinate, facilitate and improve the
quality of health and the delivery of health care in a variety of settings.

5. Analyze theoretical knowledge relevant to human adaptation to assist individuals,
families, and groups experiencing change on the wellness/illness continuum.

6. Evaluate the internal and external environment to promote the optimum wellness of
man.

7. Formulate nursing practice decisions that recognize man’s basic needs, inherent dig-
nity, self-worth, holistic nature, and self-determination.

8. Use the process of critical thinking to enhance the acquisition of knowledge, skills,
and attitudes.



Students interested in admission to Graham Hospital School of Nursing must submit an
application and arrange to have a pre-admission interview.

Applications are reviewed in March. Deadline for submission of all required application
materials is February 15th for the March review. If a class maximum is not reached follow-
ing the March review, additional applicants for admission will be considered at the discre-
tion of the Admission, Retention, Promotion, and Graduation Committee. Applicants will
be notified of their admission status in writing after the review dates.

Once the Freshman class is filled, a waiting list will be established for that year. Students
who are placed on the waiting list and not admitted for the current year are not guaranteed
admission the following academic year; they must reapply.

Afpplication Procedure

The applicant must submit the following to the Coordinator of Admissions, Recruitment,
and Financial Aid:

1. A completed application form and $25.00 application fee.

2. Official transcripts from all high schools, G.E.D. scores, and postsecondary
institutions. An official transcript is one that is mailed directly to the School of
Nursing by high schools and colleges/universities.

3.  A.C.T. and/or S.A.T. scores. (School code for ACT is 1171).

Three letters of recommendation using the provided Personal Reference
Form. The applicant must also complete an interview with the Coordinator of
Admissions, Recruitment, and Financial Aid.

5. A completed Essential Functions for Student of Nursing Form.

Graham Hospital Association makes a Uniform Conviction Information Act
(UCIA) check on all new hires. This criminal background check includes stu-
dents applying to Graham Hospital School of Nursing.

Mencmem QOWWW /@/& Admesscon ™
1. The applicant must have graduated from a state approved high school, with a
cumulative G.P.A. of 2.75 on a 4.00 scale, or have obtained a GED, and received

a grade of “C” or better in each of the following courses at either high school or
college level (1 unit equals 1 year of high school or 1 semester of college):

A. English..... ... . 3 units
B. Algebra...... ... ... . 2 units
(2 years of high school algebra or intermediate college algebra)
C. Geometry ..........oiiiiiiiniiiin... 1 unit
(1 year of high school or college geometry)
D. Biology......c.covuiiiiiii 1 unit
(High School within last 5 years or college BIO 105)
E. Chemistry...... ..., 1 unit
F.  Social Sciences ........... ..., 2 units

The applicant must have an ACT composite of 20 or a SAT score of 940.

3. Consideration will be given to applicants who do not meet the above require-
ments but have demonstrated success on the college level by completing at least
seven transfer credits, including a science, with a 2.75 GPA.
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4. The applicant must have a favorable Criminal Background Check from the Illinois
State Police done by Graham Hospital.

*All applicants need to be aware that meeting standards at the minimum level does not
insure admission to the school.

5. Acceptance
A. Aletter confirming or denying admission will be sent to the applicant.

B. Upon acceptance of admission a non-refundable fee of $75.00 is required which
will be credited to the first semester balance.

C. The cumulative health and immunization report must be completed prior to the
beginning of the academic year. (School form)

D. Current American Heart Association CPR card - Health Care Provider.

Students seeking admission to Graham Hospital School of Nursing apply directly to an
accredited college of their choice for the completion of support courses. While students
may attend any college, the School of Nursing has established a cooperative relation-
ship with Spoon River College for the purpose of providing support courses.

An applicant may be admitted into Spoon River College by one or more of the fol-
lowing ways:

1. Documenting graduation from an accredited high school.
2. Transferring from another college or university.

3. Providing proof of successful completion of General Educational Development
(GED) or equivalent examination.

4.  Special admissions situations will be reviewed on an individual basis by Spoon
River College.

Y
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Wc@ﬁm Srocedure For Sfroon River College

All applicants (credit, non-credit, and audit candidates) must submit a completed
application form to the Admissions Office, Spoon River College, 23235 N.
County 22, Canton, Illinois 61520. Contact the Admissions Office for appropri-
ate procedures or visit the website at www.spoonrivercollege.com.

2. Anoptional Associate in General Studies degree may be awarded through Spoon
River College upon completion of all courses. A student must be enrolled in
Spoon River College and meet all requirements for graduation. Contact Spoon
River College for details.

0 . .

Students who do not complete the nursing program, either through withdrawal or aca-
demic failure, may be allowed one readmission based on space availability and committee
approval. It is recommended that no more than 12 months elapse between withdrawal and
readmission. Students applying for readmission must submit a written petition, and must
meet all current admission requirements.

Readmission is competitive and selection is based on the applicant’s overall academic
performance, on the current program objectives, on space availability and committee
approval. As with initial admission, the most qualified applicants will be given first con-
sideration for readmission

Fransfor Hudents
Transfer students from other nursing programs are accepted through completion of the
regular admission criteria. Applicants are considered on an individual basis for course
placement and must be enrolled in this school a minimum of one year prior to gradu-
ation.

Transfer students must meet the same requirements as those in the class to which they
are seeking admission. The applicant is required to:

a. Have completed comparable subjects and content courses, reviewed by appropri-
ate faculty and Admission, Retention, Promotion, and Graduation Committee.

b.  Submit official transcript(s) and course description(s) from previous nursing
schools and colleges for transfer credit. Nursing credits must have been earned
within the past 3 years.

c.  Submit a letter stating reason for leaving previous nursing school.

Inlernalional Hludent Wupﬂm

International students must meet the same admission qualifications as other students
in the program. Transcripts from secondary schools and/or postsecondary institutions
must be official, recorded in English and sent directly to the School of Nursing. The
(TOEFL) Test of English as a Foreign Language must be taken with the test results
sent to the Graham Hospital School of Nursing. (A score of 480 or above is required.)
A statement from the applicant will validate the clearance of United States entry for
the purpose of study.
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AAdvance Placemend
AAcdvance e@lwamumla/ LPN.s

Advance placement of L.P.N.s is based on space availability.

Applicants who have graduated from practical nursing programs may be eligible for
advanced placement after satisfactory completion of the following:

1. Application procedure. (see page 9)
2. Official transcript from L.P.N. program attended.
3. Evidence of current L.P.N. licensure.

Applicants who are eligible for licensure may petition to waive the licensure
requirement.

4. Satisfactory completion of BIO 200 and BIO 201 (Anatomy and Physiology),
PSY 130 (Gen. Psychology), H.S. 106 (Nutrition) or their equivalent with a
grade of “C” or better.

5. Satisfactory completion of the adult physical assessment by one of the following
options:
a.  Completion of approved physical assessment course from another
institution.

b.  Self-study with satisfactory demonstration of adult physical assess-
ment.

6. Current American Heart Association CPR card - Health Care Provider.

Credit for Prior Learning

Applicants who have met the criteria for advanced placement with satisfactory comple-
tion of the adult physical assessment requirement shall receive 18 nursing credits
toward the completion of our diploma program and will enter the program at the 2nd
year, taking NUR 210 during the fall semester. Applicants who have met the criteria for
advanced placement without satisfactory completion of the Adult Physical Assessment
requirements shall receive 9 nursing credits toward the completion of our diploma pro-
gram and will enter the program at the 1st year, second semester taking NUR 111.

Advance glwmnmd% C. N.As

Applicants who are certified nursing assistants may be eligible for advanced placement
after satisfactory completion of the following:

1. Application procedure (see page 9)
2. Official transcript from C.N.A. program
3. Evidence of passage of the nurse aide competency examination

Applicants who have met the criteria for advanced placement shall receive 3 nursing
credits toward the completion of our diploma program. These credits will be placed in
escrow and awarded after the completion of NUR 110 for a total of 9 credits.

Applicants who meet advance placement criteria have the following options:

1. Elect not to attend NUR 110 during the class sessions when CNA material is
presented.

or
2. Audit CNA sessions of NUR 110. (See Audit Policy)

Applicants should discuss these options with the NUR 110 instructors at the start of
the academic year.

12



Tl and Peal-lime Hlalus

A full-time student is defined as a student who is registered for 12 or more semester
hours per academic semester. A student who is registered for less than 12 hours is
considered part-time.

Students should remain aware of the five year limitation for completion of the nursing
course sequence.

Upon completion of a course, a grade will be assigned by the instructor. The basis for the

grades will be described in the course syllabus. Grades provide a base for academic evalu-
ation and determine academic standing.

e¢Wm e¢&MM

Students will be notified of grades earned each semester. The School of Nursing uses the
following grading system:

Grade Scale Grade Point Performance Level
A 92-100 4 Superior
B 84-91 3 Above Average
C 77-83 2 Average
D 70-76 1 Below Average, not passing
F 0-69 0 Unsatisfactory, not passing
Clinical Grades: S-Satisfactory, U-Unsatisfactory
Credit/No Credit
I Incomplete - Temporary grade
w Withdrawal from course of school
WP Withdrawal from course of school passing
WF Withdrawal from course of school failing

A grade of incomplete is not granted automatically and may be given at the discretion of
the instructor based upon the following criteria:

1. The student has completed at least fourteen weeks of a semester course and
seven weeks of a nine week course, with a minimum theory grade of “C” and
satisfactory clinical performance.

2. The student is unable to complete the course and/or other assignments due
to illness or a family emergency. The Admission, Retention, Promotion, and
Graduation Committee, with input from the instructors, will determine whether
an absence due to illness is excusable. Written physician verification will be
required for the student’s permanent file.

A contract will be signed by the student and instructor showing the requirements to be

completed before the “I” can be removed. The student has one month from the date

noted on the contract to complete all required work. After one month an “I”’ becomes
an “F” if the student has not met the specifications of the contract. A student may request
to advance to the next nursing course, but will be required to withdraw if the “I” is not
removed with a minimum grade of “C”.

A student earns a final grade for each course according to the grading scale. A grade of “C”
(2.00) must be attained in all nursing courses. In all nursing courses the clinical perfor-
mance is evaluated as satisfactory or unsatisfactory. If the student’s clinical performance
is satisfactory, the grade for the course is the theory (lecture/discussion) grade. An unsat-
isfactory in the clinical area results in a failure (“F” grade) for the course.

13



A student who earns a grade of “D” or “F” in a nursing course can apply to repeat the
course only once. Once a student repeats a course, that option is not available for any other
nursing course. All credit hours and grade points will appear on the permanent transcript.
Repeated courses will be reflected on the transcript with an (R). The grade received on
the repetition of the course will replace the first grade in the calculation of the cumulative
grade point average.

A student who receives below a “C” in a support course must repeat the course prior to
enrollment in the nursing course for which this is a prerequisite.

If a student withdraws during the first week, no grade will be recorded. After the first
week, a grade of “W” will be recorded. Students cannot withdraw after two-thirds of the
course is completed. Students withdrawing after the course midterm will have the grade
“WP” or “WF” recorded on their transcripts. Students can only apply once to repeat a
specific course for which a “W”, "WP" or "WE" has been given. A student who leaves
without completing the process of notifying the institution of the intent to cease attendance
(unofficial withdrawal) will receive an “F” for the course.

Students will be notified of grades earned each semester. Official grades are withheld if the
student has unpaid school charges, library fines, pharmacy charges or incomplete health
requirements. Mid-term nursing course grades are issued only to students who are doing
unsatisfactory work at that time.

To be eligible for promotion to the next level or course, the student must:

1. Maintain a cumulative grade point average of 2.00 or above.
The cumulative grade point average is defined as the total of all grade points
received for courses listed in the school curriculum plan divided by the total
number of credit hours.
2. Complete course prerequisites or their equivalent, with a “C” or better.
3. Submit a completed End-of-School year checklist (including financial obligations) at
the end of each academic year.

When a student fails to maintain a cumulative and semester grade point average of 2.00 or
above, due to a grade in a support course, the student will be placed on academic probation
until the end of the following semester. A probationary period is considered one semester.
In order to be removed from academic probation, a student must obtain a cumulative and
semester GPA of 2.00 at the end of the probationary period.

Failure to resolve probationary status will result in mandatory withdrawal from the School
of Nursing.

To be eligible for graduation, each student must:

1. Satisfactorily complete the required nursing courses within a five-year calendar
period.

2. Complete non-nursing support courses as stated in school catalog.

3. Settle financial account with the accounting department of the hospital.

4.  Complete and return the End-of-School Year Checklist to the Admissions,
Recruitment, and Financial Aid Office.

5. Have a minimum cumulative G.P.A. of 2.00.

14



The graduate of this program is eligible to apply to take the National Council Licensure
Examination (NCLEX) for licensure as a registered professional nurse. In the state of
Illinois, applicants must provide information on convictions of any criminal offenses in
any state or federal court, personal history of any past or present chronic illnesses that
would interfere with the ability to practice, dishonorable discharge from the service, and
loss of professional license or permit. Graduates must be finger-printed and include the
receipt with the application for testing.

Audit Policy

Requests for auditing a theoretical and/or lab component of a course will be considered on
an individual basis. Clinical component may not be audited.

Students intending to withdraw from a course must complete the appropriate form avail-
able from the Office of Admissions, Recruitment, and Financial Aid.

A student who is planning to withdraw from the School of Nursing must complete the

school withdrawal form which is available from the Office of Admissions, Recruitment,
and Financial Aid.

Geade Refeorls

Grade reports are sent to the student at the end of each semester after an official tran-
script of support course grades are received.

Honows

At the end of each semester, students who have achieved a semester grade point average
of 3.50 to 4.00 are named to the Director’s Academic Honor List. Students who have a
semester grade point average of 3.00 to 3.49 are named to the Nursing Honor Roll.

Graduation Honors are based upon the following cumulative grade point average:
3.50-4.00 Graduating with High Honors
3.00-3.49 Graduating with Honors




Other Folicies
Afofreal Process

A student has the right to appeal decisions regarding academic policies, financial aid poli-
cies, and disciplinary actions according to the procedure outlined in the Student Handbook
and Financial Aid Handbook.

lendance [ Absence

See Student Handbook for attendance policy.

See Student Handbook for civility policy.

Credit W To Other Insleloulions
Policies on transfer of credit hours for the purpose of continuing education are established
by the receiving institution.

In order to initiate services, new students must complete the Student Request For Disability
Support Services form, available from the Coordinator of Admissions, Recruitment and

Financial Aid office, and submit appropriate documentation for verification of their dis-
ability. The type of accommodation may vary depending on the type of disability.

Students will be issued an identification badge during orientation. This badge will be need-
ed for a variety of purposes. The badge should be returned to the school upon withdrawal,

leave of absence, or graduation. There will be a charge for replacing an Identification
Badge.

Sogal Name Change | Address Change

Legal name changes and/or address changes which occur during the program enrollment
are to be reported in writing within one week to the Office of Admissions, Recruitment
and Financial Aid.

l‘g 5 -5 'A/' f‘.%. /f"
Students need to notify their clinical

instructors upon suspicion of pregnancy
for the safety of both mother and child.
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If a student has medical restrictions, a physician’s written statement of verification is
required and should be submitted to the clinical instructor. A copy will be maintained in the
student’s health file. In accordance with the clinical agency’s guidelines regarding medical
restrictions, the clinical instructor will notify the student whether a clinical absence will be
required. Appeals will be handled through the Academic Grievance Procedure.

In accordance with the Family Educational Rights and Privacy Act of 1974 a student

may inspect and review official education records, files, and data directly related to the
student’s attendance at Graham Hospital School of Nursing.

A comprehensive policy related to the utilization of student records is outlined in the
Student Handbook. The policy is also briefly outlined in the Financial Aid Handbook.

The nursing student body is covered by a blanket policy on professional liability insur-
ance while enrolled in the school. This covers students only during theory and clinical of

all nursing courses. It is recommended each student purchase his/her own professional
liability insurance for coverage at other times.

Sublicalions

Changes occurring after publication take precedence over published statements and will
apply to present and new students.

Changes will be communicated to current students through electronic mailer or written
notification in their mailboxes. Inserts containing changes will be added to existing pub-
lications.

The School Catalog, Student Handbook, and Financial Aid Handbook are available upon
request.

Information regarding the school is also available at our website, grahamschoolofnurs-

ng.org.

Each student signs an annual statement that they have received, read, understood, and
agree to abide by the procedures and policies set forth in the School Catalog, Student
Handbook, and Financial Aid Handbook.

Catalog
All prospective students receive an information packet that includes the School

Catalog.

Student Handbook

Each student annually receives a Student Handbook prior to the first day of class for
use as a guide to student life. The handbook contains policies and rules for the school
and hospital, and bylaws of the Student Senate.

Financial Aid Handbook

A Financial Aid Handbook is received by all students. The Financial Aid Handbook
contains information regarding policies and procedures for state and federal programs,
student budgets, and packaging of awards.

See Student Handbook for Sexual Harassment Policy.

Subslance Abwse Solicies

See Student Handbook for Substance Abuse Policies.
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The school will send an official transcript to a designated agency or person upon receiving
a signed request form and a $5.00 fee from a graduate. The school adheres to the Family
Educational Rights and Privacy Act of 1974, as amended. Official transcripts are not
released to those with indebtedness to the school or past due nursing and/or Stafford loans.
Reports of standardized achievement test scores are available upon receiving a signed
request form and a $5.00 fee from a student or graduate.

Each student is responsible for his/her own transportation to and from classroom and
clinical experiences. Students must report automobile license numbers at the beginning of
each academic year. Parking is available in designated areas. Students utilizing the parking
facilities must comply with hospital regulations. The hospital assumes no responsibility
for vehicles.

Fmote-Truee Policy

In accordance with the healthcare focus of Graham Hospital, the School of Nursing has
a no-smoking policy. Smoking or use of tobacco products is not permitted anywhere on
hospital property. This includes parking lots.

Sludent Rights
Academic and non-academic grievances policies are outlined in the Student Handbook.

The school provides for the protection of privacy for students and parents through adher-
ence to the Family Educational Rights and Privacy Act of 1974, as amended.

All student activities are planned to provide experiences for professional and personal
development.

Each class elects officers to assist in planning social and professional activities that are of
interest to the class. Each class has a faculty advisor.

Students are encouraged to participate in community organizations and activities.

The Coordinator of Admissions, Recruitment, and Financial Aid is available for academic
planning and financial advisement throughout the school year. Professional counseling
for individual and family problems is not provided through the school, but students are
eligible to use the Employee Assistance Program (EAP). This is a free and confidential
service to assist with solving problems that may interfere with work or school. Community
resources are available for counseling as needed.
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Resident students live in air-conditioned dormitory rooms, furnished with blinds, desk,
chest of drawers, chairs, bed, small refrigerator, telephone, and cable TV access. Wireless

internet access is available for a small fee. Each dorm floor has a kitchenette, laundry facil-
ity, and large restroom area. Dormitory costs are listed on the fee schedule.

A library with current periodicals and texts is available for student use. Besides the
resources available in the library, materials may be borrowed from other libraries via
interlibrary loan through cooperative memberships with the Resource Sharing Alliance,
OCLC and Docline. Numerous health related databases are available to students online.
The library also includes a computer lab which houses twelve computers, all of which
have high speed Internet access. The school also provides a study room with additional
computers for student use.

The school provides lockers, lounges and a recreation room with a television for student
use.

Mailboxes are provided for students and should be checked daily when on campus.

f’iw&w@ Adlvisement
Each student will be assigned a faculty advisor. Faculty advisors are available for individu-
al guidance on academic and professional matters. Students are required to meet with their

advisors at least once in the fall. Additional meetings can be arranged by either faculty or
students at any time throughout the year.

Heallth Sevvices

The student is expected to assume the cost and the responsibility for a preadmission physi-
cal examination and routine laboratory tests. The student is responsible for all health care
costs and is encouraged to have health insurance. The student is responsible for reporting
to the Coordinator of Admissions, Recruitment, and Financial Aid all health related prob-
lems affecting his/her progress in this school.

Students may purchase prescription and non-prescription drugs for themselves at a
reduced rate from the Graham Hospital Pharmacy. Students using the Graham Hospital
Emergency Room will have the emergency room bill sent initially to the student’s own
health insurance company. If this bill is not covered, Graham Hospital will waive the
basic emergency room fee after a $75.00 co-payment is made by the student. This does
not include emergency physician fees, treatment, laboratory, x-ray charges, hospitalization
costs, etc. All health costs incurred are the student’s responsibility including injury related
incidences in clinical and class.

Meals

Students may purchase meals in the cafeteria of Graham Hospital at a discounted rate.
Meal tickets may be purchased in the school office for use in the cafeteria. Kitchen facili-
ties are available to students who reside in the residence halls.

Sludent of the Month

Students nominate their peers by ballot. The Commendation Committee selects the
Student of the Month for each class from these nominations. The student receives meal
tickets, certificate, and a designated parking space for the month.

Slvdent Oiienlalion

A comprehensive orientation program is planned to provide dialogue between faculty and
students, and for students to become familiar with school and hospital policies. Attendance
is required at all orientation activities.
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Sludent Senale

The Student Senate is composed of all students. Student Senate officers are elected rep-
resentatives. The democratic process is utilized to plan activities for the enrichment of
student life. Student Senate standing committees are utilized to assist in the growth of the
individual student, to create a sense of unity and fellowship, and to promote understand-
ing and interest in professional organizations. A faculty advisor assists the Student Senate
in its activities. Students are encouraged to join the National Student Nurses Association
(N.S.N.A.) which acquaints students with professional, civic, and legislative responsibili-
ties as well as the functions of professional nurse organizations.

Academic Year

The School of Nursing operates on a semester system. Each semester is 18 weeks. The
academic year begins mid-August and ends mid-May.

9&%/&%@

The role of the Office of Admissions, Recruitment, and Financial Aid at Graham Hospital
School of Nursing is to help eligible students pursue their educational goals. The school’s
financial aid policy is based on the philosophy that the primary responsibility for edu-
cational costs rests with students and parents. It is the goal of the Office of Admissions,
Recruitment, and Financial Aid to assist students to keep financial obligations at a
minimum during their educational experience. Through federal and state resources, work-
study, and loans, the school provides award packages which contain both gift and self-
help forms of assistance. Priority consideration for funding is given to students who meet
established deadlines for submission of aid forms. The Office of Admissions, Recruitment,
and Financial Aid believes self-help (loan and work) should be a part of the aid package
when the student’s demonstrated need cannot be met through other means. The financial
aid package process insures effective use of funds available and provides fair and equitable
treatment of all applicants.

94% of the students enrolled at Graham Hospital School of Nursing during the 2008-2009
academic year received some form of financial assistance.

During the 2008-2009 academic year a total of $811,594.90 was awarded in Federal and
State financial aid, student loans, and miscellaneous institutional/outside scholarships. The
total amount of miscellaneous institutional/outside scholarships was $95,188.63.

The Coordinator of Admissions, Recruitment, and Financial Aid administers the financial
aid program and assists students with information and counseling. All students are encour-
aged to file for financial aid.

* have financial need (except for Unsubsidized Stafford Loans);
* have a high school diploma or its recognized equivalent;
attend a participating college as a regular student and be working toward a degree or
certificate;
to be a U.S. citizen or eligible noncitizen;
have a valid Social Security Number;
be making satisfactory academic progress;
certify that you will use federal student aid only for educational purposes and certify that
you are not in default on a federal student loan and that you do not owe money on a
federal student grant.
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* be registered with Selective Service (if required);

In Addition:

* Federal student loans must be repaid.

* Students going to college less than half-time may be eligible for
Federal Pell Grants and some other Federal student aid programs.

 Students who have received a bachelor’s degree are not eligible for Federal
Pell Grants or FSEOG, but may be eligible for other Federal student aid programs.

* Students who are attending two schools in the same enrollment period can only receive
financial aid at one of the schools.

* Conviction of drug distribution or possession may make a student ineligible.

The following sources of aid are available:

Federal

M Federal Pell Grants

B Federal Supplemental Educational Opportunity Grant (FSEOG)
B Federal Family Educational Loans

B Federal Work Study Programs (FWS)

B VA Benefits

State
M [llinois Student Assistance Commission Monetary Award (ISAC)

M Illinois Incentive for Access Grant (IIA)

Private

B Loans and scholarships from private sources, such as hospitals and heath care agen-
cies, service organizations, foundations, and civic organizations.

B Gift aid awarded in recognition of outstanding achievement.

Programs are outlined in more detail in the Financial Aid Handbook.

Eligibility to receive need based aid is based on a difference between what the parent or
spouse and student are expected to contribute toward an education at Graham Hospital
School of Nursing and the cost of education. The family contribution is determined by a
federally required formula that weighs factors such as income, assets, debts, family size,
number in college and recognized family expenses.

Awards are based on need as determined by the Free Application for Federal Student Aid
(FAFSA) or Renewal Form (previous filers). Students who request financial aid to attend
Graham Hospital School of Nursing must indicate our school to receive a report on the
FAFSA/Renewal Application. Graham Hospital School of Nursing’s federal code number
is 008938.
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Listed below are the steps involved in the application procedure:

v/ Step 1 Complete the Free Application for Federal Student Aid (FAFSA) or a Renewal
Application for Federal Aid (for previous filers). You can apply for student
aid electronically at www.fafsa.ed.gov. Be sure to follow the instructions and
answer all required questions carefully.

J Step 2 Complete the Graham Hospital School of Nursing Financial Aid Application
and return it to the Coordinator of Admissions, Recruitment, and Financial
Aid.

J Step 3 You will receive a Student Aid Report within 2 to 4 weeks. Graham Hospital
School of Nursing will receive the report electronically. Information received
from these documents is used to determine need eligibility for funds. All infor-
mation is held in confidence. Information will not be released without consent
of the student. Students will be notified of any documentation needed by the
Office of Admissions, Recruitment, and Financial Aid. Documentation may
include, but is not limited to, a signed and dated copy of a student’s (and
spouse, if married) and his/her parents (if applicable) Federal Tax Return, W-2
forms, verification worksheets, and other income information.

J Step 4 After all information is submitted to the Office of Admissions, Recruitment,
and Financial Aid, you will receive a financial aid award letter listing the
amount of assistance offered to you. You must sign and return the school copy
of the award letter to the Office of Admissions, Recruitment, and Financial Aid,
indicating your acceptance or refusal.

According to Federal and State guidelines students must maintain satisfactory academic
progress in order to be awarded financial aid. Financial aid recipients must satisfy the
quantitative as well as qualitative measurements in their progress toward completion of
their degree. This policy applies to each financial aid recipient, whether a previous aid
recipient or not. The policy is outlined in the Financial Aid Handbook. Copies of the policy
are also available in the Financial Aid Office upon request.

Students have a right to appeal their financial aid decisions and must follow the guidelines
listed under financial aid appeal in the Financial Aid Handbook.

g- . / Z- / e@ .
%0///0?0
A consortium contract is signed by Spoon

River College and Graham Hospital @
School of Nursing.

The agreement states that any student
enrolled in Graham Hospital School &%
of Nursing and Spoon River College
(for nursing support courses) will only
receive financial aid through Graham
Hospital School of Nursing.
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Fenancial Cost Vi
2009-2070 Academic Year

Tuition *
Nursing Courses $ 385.00 per credit hour
SRC Courses
General Education Courses $ 92.00 per credit hour
Science Courses $ 104.00 per credit hour
Fees
Activity Fee $ 180.00 per semester
Graduationa Fee $ 180.00 spring semester

(seniors only)
Dormitory **

Single Room $1007.50 per semester
Double Room $ 742.50 per semester
Estimated Nursing Books

Freshman Level $ 500.00 per semester
Junior Level $ 440.00 spring semester
Senior Level $ 320.00 spring semester

* Nursing courses are 9 to 12 credits per semester.
SRC courses are 6 to 10 credits per semester, depending on the curriculum plan level
and if some courses have already been completed. (see curriculum plan on page 27)
** Meal expense is not included in the above figures.
Meals are available at a discount from the Hospital Cafeteria.

Upon receipt of final acceptance, all entering students are required to pay a non-refundable
$75.00 enrollment deposit to insure a place in the entering class. This deposit is applied
toward payment of the first semester tuition.

Tuition at Graham Hospital School of Nursing is comparable to other hospital based diplo-
ma programs. The Coordinator of Admissions, Recruitment, and Financial Aid maintains
catalogs from other schools which include tuition and fees.

e%)ﬂ%qg/&
Approximately 4 weeks after the start of each semester, two copies of the billing form are

provided to each student. Upon receipt of the two copies of the billing form the student
is to:

M Return one form to the Office of Admissions, Recruitment, and Financial Aid.
H Retain one form for a personal record.

All student aid including loans is applied directly to the student account. If a balance
remains, students may utilize a payment plan to pay the balance. The payment plan will
allow students to make three equal monthly installments due no later than the 1st of the
month. Fall semester payments are due October, November, and December. Spring semes-
ter payments are due March, April, and May. Payments not received by the due date will be
assessed a $25 late fee. The payments should be paid to the cashier in the Business Office
on the main floor of the hospital.

Students will not be furnished an official report of grades, a transcript of credit, receive a
diploma, or be permitted to register for another semester until all financial obligations to
the school are paid.

Students who withdraw from, or fail the program with tuition amounts due will immedi-
ately owe the balance of tuition plus interest. The interest will accrue on the unpaid portion
of the tuition at the rate of 10% from the date of withdrawal.
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Uniforms
Students are responsible for the purchase of a white uniform, white nursing shoes, white
lab coat, official school navy polo shirt and khaki colored pants, and student patches.

Students may purchase their uniforms at any uniform or medical supply store. Please see
student handbook for dress code.

PBooks and g’w/%d&ma// y@%ﬁ//wx}

Graham Hospital School of Nursing books and supplies may be purchased through the
Graham Hospital School of Nursing. Fees for books and supplies can be added to the
student’s billing with their permission. In the case of withdrawal from Graham Hospital
School of Nursing, books and supplies are considered an institutional charge and will be
refunded according to the refund policy listed in the School Catalog and Financial Aid

Handbook.
%eﬂmaé;

Upon the first day of the semester, students are considered to be enrolled for the full
semester. If a student chooses to withdraw, the student must see the Coordinator of
Admissions, Recruitment, and Financial Aid and complete a Course Withdrawal Form
indicating withdrawal from both Graham Hospital School of Nursing and Spoon River
College courses. The withdrawal date is established by the student’s completion of the
Course Withdrawal Form.

The institutional refund policy exists for calculating the refund of institutional charges
which include tuition, fees, nursing books, supplies and room charges if applicable. If the

student is eligible for a voucher for their Spoon River College support course books, the
Spoon River College books are considered an institutional charge.

Week of Semester Refund Percentage
Prior to 1st week of classes 100% (minus enrollment deposit)
1st week 80%
2nd week 60%
3rd week 40%
4th week 20%
After the 4th week 0%

The student’s allocation of any refund is distributed only after the requirements of federal
and non-federal aid programs are satisfied. See Financial Aid Return of Title IV Funds
Policy for additional information.

The Higher Education Amendments of 1998, Public Law 105-244 mandate the way
funds paid toward a student’s education are to be calculated when a recipient of Title IV
funds withdraws. The federal “Return of Title IV Funds” formula dictates the amount of
Federal Title IV aid that must be returned to the federal government by the school and the
student.

The federal formula requires a return of Title IV aid if the student received federal finan-
cial assistance in the form of a Pell Grant, Federal Supplemental Educational Opportunity
Grant, Federal Stafford Subsidized and Unsubsidized student loans, or Federal Plus loan.
A statutory federal formula is applied through the 60% point of each semester to determine
the amount of the Title IV funds a student has earned at the “date of withdrawal”. After the
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60% point in the semester, a student has earned 100% of Title IV funds. The percentage of
Title IV aid to be returned is equal to the number of calendar days remaining in the semes-
ter divided by the number of calendar days in the semester. Scheduled breaks of more
than 5 consecutive days are excluded. Examples of the Return of Title IV funds policy are
available upon request from the Office of Admissions, Recruitment, and Financial Aid.

If any funds remain after the return of the Title IV aid, they will be used to repay state
funds, private or institutional aid. If there is an unpaid balance, then all aid sources will be
repaid before any funds are returned to the student.

If funds are released to a student because of a credit balance on the student’s account, then
the student may be required to repay some of the federal grants.

Statistics are based on the 2007-2008 academic year.
64% or 16 of 25 students in the class of 2008 graduated.

100% of the graduates of the Class of 2008 were employed within 6 months of graduation.
94% or 15 graduates were employed in a hospital setting. One graduate was employed in
Home Health. Graduate satisfaction and employer satisfaction statistics are available upon
request from the Director of the School.

The NCLEX RN pass rate for the class of 2008 was 88%.

The average cumulative grade point average of all students for the 2007-2008 academic
year was 3.02. The average cumulative grade point average of the class of 2008 was
3.11.

16.9% was the withdrawal rate for the 2007-2008 academic year.

There are several types of BSN completion programs available to Graham graduates,
including online programs. Graham Hospital School of Nursing has articulation agree-
ments with area universities.

Please contact the Coordinator Admissions, Recruitment, and Financial Aid or the Director
of Graham Hospital School of Nursing for further information.
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Graham Hospital School of Nursing is approved by the Illinois State Department of
Financial and Professional Regulation and has been accredited by the National League for
Nursing Accrediting Commission since 1968, an accreditation reserved for quality edu-
cational programs in nursing. The NLNAC’s phone number is 1-404-975-5000 and their
address is 3343 Peachtree Road N.E., Suite 500, Atlanta, Georgia 30326.

The reports from the Illinois Department of Financial and Professional Regulation and the
National League for Nursing accreditation are available for review. Requests to review the
report are made by contacting the Director of the School.

Slandardiyed Testing
Standardized tests are given to assess academic performance. Achievement tests are given
at the end of the selected courses. These tests help evaluate the educational effectiveness
of the school in comparison to other nursing programs in the country. Tests are given at the

end of the senior year to measure overall achievement at the end of the curriculum.

School performance scores are available upon request from the Director of the School.

Federal regulations require the report of Campus Crime statistics. Prevention policies
are published in the Student Handbook. Reports are kept in the Office of Admissions,
Recruitment, and Financial Aid and are also available upon request. Information regarding
personal safety is given to all students at the start of the academic year and is available
upon request.

September 1, 2007 - September 1, 2008

Crime: Occurences
Murder 0
Forcible and nonforcible sex offenses 0
Robbery 0
Aggravated assault 0
Burglary - hospital or auto contents 0
Motor vehicle theft 0
Manslaughter 0
Arson 0

There were no arrests or persons
referred to campus disciplinary
actions for liquor law viola-
tions, drug-related violations, and
weapons possession.
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Graham Sehool of Nuwsing Cowrse Descicflions

Credit Theory Clinical
NUR 110 Introduction to Nursing Concepts 9 7 6

Nursing 110 is designed to give the student a basic foundation of the concepts of man,
nursing, wellness/illness, and environment. The student is assisted in applying principles
from the biological and psychosocial sciences to promote the adaptation of the individual.
Basic human needs, adaptation theory, and the nursing process are introduced as the stu-
dent assumes the roles of professional member and provider of basic nursing care. Skills
lab allows the student to practice and refine basic nursing skills. Supervised clinical expe-
rience takes place in the episodic and extended care units.

NUR 111 Introduction to Nursing 9 6 9
Care of the Adult Client

Nursing 111 is designed to give the student an opportunity to promote the adaptation of
the individual experiencing alterations in health status. The student is assisted in applying
concepts and roles introduced in the preceding course. The nursing roles of professional
member, provider of care, communicator, and teacher are studied and utilized. Assessment
skills are expanded to include the total body in a systematic plan to facilitate priority plan-
ning, documentation and evaluating of the nursing process. Skills lab allows the student
to facilitate development of expanding nursing skills. Supervised clinical experience takes
place in selected hospital units. To enhance the student’s knowledge base, there are obser-
vational experiences in various hospital departments and community clinics.

Prerequisites: NUR 110 with a grade of “C” or better.
NUR 210 Nursing Care of the Adult Client in Illness 10 6 12

Nursing 210 is a course designed to facilitate the student’s utilization of the nursing pro-
cess for individuals, families, and groups experiencing maladaptations in wellness/illness
within the body’s homeostasis and regulatory processes throughout the adult years. Skills
lab completes the fluid and gas transport skills such as IV insertion and monitoring, chest
tube care, and tracheostomy care. Students are introduced to EKG monitoring and evalu-
ation during their clinical experience. These skills facilitate evaluation of the internal and
external environmental effects on man. Pertinent assessments of and evaluation of the
interventions for clients experiencing maladaptations are offered in all levels of care.
Students are encouraged to utilize critical thinking while planning and executing care
for their clients experiencing illness. Students communicate directly with other hospital
departments to coordinate and improve the quality of health care provided. Students are
guided in the teacher, care giver and communicator roles to enhance positive change on
the wellness/illness continuum for their clients. Legal and ethical issues are explored in
terms of client’s right to know, right to refuse treatment/procedures, while maintaining
confidentiality to facilitate man’s inherent dignity, self-worth, and self determination.
Clinical experience settings include selected Graham Hospital departments and an outpa-
tient dialysis clinic.

Prerequisites: NUR 111, PSY 130, BIO 200, BIO 201, HS 106 with a grade of “C” or
better.
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NUR 230 Nursing Care of Childbearing Families 5 6 12

NUR 230 is the study of the nursing care of the child-bearing family. Students are assisted
in the application of concepts from the biological, physical and psychosocial sciences to
the nursing care of these families across the wellness-illness continuum. Principles of nor-
mal growth and development of the female and the neonate from conception to the new-
born period are emphasized as a basis for nursing care of clients with adaptive/maladaptive
responses. Students are guided in the adaptation of the nursing process, therapeutic com-
munication, teaching and critical thinking skills to the care of women, infants and their
families. Current trends, legal, ethical and cultural issues of maternal and neonatal health
are evaluated. Clinical experiences are obtained on acute care maternity inpatient units.
Skills lab enhances the clinical experience by facilitating the development of nursing skills
needed to care for mothers and newborn infants. Alternative clinical experiences include
tours of facilities that offer varied services for women and infants.

Prerequisites: NUR 210 and PSY 236 with a grade of “C” or better.

NUR 240 Nursing Care of Childrearing Families 5 6 12

NUR 240 is a study of the nursing care of children from infancy to late adolescence.
Students are assisted in the application of concepts from the biological, physical and psy-
chosocial sciences and nursing to the pediatric population. Principles of normal growth
and development are emphasized as a basis for the identification and care of children
with maladaptive patterns. Students are assisted in the adaptation of the nursing process
and skills in communication, teaching and critical thinking to the care of children and
their families along the wellness-illness continuum. The role of the professional nurse in
the current health care system, as well as, legal, ethical and cultural issues of pediatric
health care are evaluated. Clinical experiences are varied including: health promotion and
screening activities at a well-child clinic, day care center, and schools; special education
classrooms; a pediatrician’s office; and a long-term follow-up clinic for children with
chronic illness. A pediatric skills lab and patient simulator lab are available for instruction
and practice of pediatric nursing procedures and clinical decision making.

Prerequisites: NUR 210 and PSY 236 with a grade of “C” or better.

NUR 250 Nursing Care of Clients 5 6 12
in the Community

NUR 250 is designed to study the concepts and theories of community health and geriatric
nursing. Students are assisted in the application of concepts from the biological, physical
and psychosocial sciences to adult and geriatric populations in wellness and illness in the
community setting. Health needs, problems and cultural issues impacting on the commu-
nity, and available community resources are discussed and evaluated. Students are assisted
in the adaptation of the nursing process to the care of the adult and geriatric client in the
community. Communication, teaching and critical thinking skills are explored and prac-
ticed. Various roles of the professional nurse in community health and geriatric nursing
are explored. Current trends, legal and ethical issues are also discussed. Clinical experi-
ences are provided in a variety of community settings including: home health, hospice, an
outpatient clinic, and public health case management. Various community activities entail
program planning, health promotion, health screening, and health evaluation.

Prerequisites: NUR 210 and PSY 236 with a grade of “C” or better.
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NUR 260 Nursing Care of Clients with 5 6 12
Psychosocial Problems

NUR 260 assists students in the study of the mental health-illness continuum throughout
the life cycle. The nursing process, critical thinking and nursing research are utilized in
selecting nursing diagnoses which direct specific nursing actions to assist the client in
adapting productively to internal and external environmental stressors. Therapeutic inter-
actions and communication skills continue to be explored and refined. Medication, profes-
sional standards and legal issues specific to mental health nursing are discussed. Clinical
experiences demonstrating the application of individual, family, and group treatment are
provided in a variety of community settings.

Prerequisites: NUR 210 and PSY 236 with a grade of “C” or better.

NUR 310 Advanced Concepts in Nursing Practice 12 6 18

NUR 310 is designed to facilitate the utilization of advanced concepts of the nursing
process for individuals, families, and groups experiencing illness. One focus of the course
is evaluation of internal and external environmental stressors that affect the state of well-
ness. A second focus of the course is exploration of leadership/managerial roles of nursing.
Students evaluate interdisciplinary interventions that are implemented to assist the client
toward homeostasis. Leadership and management roles are applied to clinical experiences
throughout the semester. Advanced nursing skills such as hemodynamic monitoring, care
of the ventilated client, patient advocacy, and delegation are explored during the varied
clinical experiences. Settings for clinical experiences include the intensive care unit and
adult medical-surgical unit in different hospitals. During the last weeks of the semester,
an independent study clinical experience is provided in the area of the student’s choice
as available. Classroom seminars examine critical illnesses and nursing leadership theory.
The process of critical thinking is enhanced in student-led seminars that address current
issues and attitudes in nursing.

Prerequisites: NUR 230, 240, 250, 260 BIO 206, SOC 100, MAT 132, ENG 101, ENG
102, COM 103, Humanities/Fine Arts with a grade of “C” or better. Previous or concurrent
enrollment in PHI 120 and one Humanities/Fine Arts.

30



BIO 200 Anatomy and Physiology (IAI L): 4 Credits

BIO 201 Anatomy and Physiology(IAI L): 4 Credits

BIO 206 Principles of Microbiology (IAI L): 4 Credits

PSY 130 General Psychology(IAI S): 3 Credits

PSY 236 Human Growth and Development (IAI S): 3 Credits
ENG 101 Composition I (IAI C): 3 Credits

ENG 102 Composition II (IAI C): 3 Credits

COM 103 Speech Communication (IAI C): 3 Credits

SOC 100 Introduction to Sociology (IAI S): 3 Credits

PHI 120 Logic and Critical Thinking (IAI H): 3 Credits
MAT 132 Statistics (IAI M): 3 Credits

HS 106 Nutrition I: 3 Credits

Humanities/Fine Arts (IAI H and IAI F): 6 Credits

IAI L-Illinois Articulation Science (Lab Science Requirement)
IAI S-Illinois Articulation Social and Behavioral Sciences

IAI C-Illinois Articulation Communications
IAI M-Illinois Articulation Math

S GREHAM NosP, Th|
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Spaon River College Course Desciiplions

Credit Lect. Lab
BIO 200 Anatomy and Physiology 4 2 4

This course is a study of the structure and function of the human body. The systems stud-
ied include the integumentary, skeletal, muscular, and nervous. Lecture and laboratory.
(L1-904L)

Prerequisite: High school biology within the past five years, or BIO 101 or 105.

BIO 201 Anatomy and Physiology 4 2 4

A continuation of Biology 200. Systems studied include the circulatory, respiratory, diges-
tive, urinary, endocrine, and reproductive. Lecture and laboratory.
Prerequisite: BIO 200.

BIO 206 Principles of Microbiology 4 2 4

Microbiology is a general survey of microorganisms with a detailed study of the biology
of the bacteria, their metabolism, growth, and death. The course includes the general char-
acteristics and methods of cultivation and identification of bacteria, their role in nature,
agriculture, disease and sanitation. The course consists of lectures, demonstration, and
laboratories. (L1-903L)

Prerequisite: High school biology within the past five years, or BIO 101 or 105, with one
year of chemistry recommended.

PSY 130 General Psychology 3 3 0

General Psychology is an introduction to the scientific study and interpretation of human
behavior in everyday life with consideration given to such topics as personality, emo-
tions, motivation, learning, intelligence, sensation, and perception and group processes.
(S6- 900)

PSY 236 Human Growth and Development 3 3 0

This course is a study of the physical and psychological development from prenatal period
through old age. Emphasis is placed on basic processes of learning and motivation and on
the interactions of physical, intellectual, emotional, and social factors in the development
of adjustment during these periods. Experiences will include the observing, recording and
evaluating of behavior at the various stages of development. (S6-902)

Prerequisite: PSY 130 or P/I.

ENG 101 Composition I 3 3 0

English 101 is the basic course in expository composition with an emphasis on argumenta-
tion or persuasive writing. The various elements of the writing process are stressed and
include development of a specific thesis. Attention is given to paragraph development,
sentence construction, and other stylistic elements. A research paper is required, and
critical-thinking strategies are encouraged. The course is designed around the primary,
rhetorical modes. (C1-900)

Prerequisite: Testing criteria.

ENG 102 Composition II 3 3 0

English 102 seeks to refine the writing competencies stressed in English 101. The rhetori-
cal modes are the basis for emphasis on stylistic elements, analysis, and research. Logical
thought and critical thinking are included, also. (C1-901)

Prerequisite: ENG 101.
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COM 103 Speech Communication 3 3 0

Emphasis is placed on the interrelated components of all verbal communication and upon
the general forms of communication: intrapersonal, interpersonal, and public as well as
the related areas of small groups and nonverbal communication. Students will also learn
specific skills of public presentation construction and delivery. (C2-900)

SOC 100 Introduction to Sociology 3 3 0

Introduction to Sociology introduces the student to the way that the structure of society,
institutions, and organizations cause individuals to interact in groups and organizations in
particular ways. Emphasis will be placed on the organizational structure of institutions and
the role that culture plays in affecting individual behavior and ideas. (S7-900)

MAT 132 Statistics 3 3 0

An introductory course in statistics requiring a minimum of mathematical preparation.
Topics to be covered include sample data handling (computation of means, standard
deviations, etc.), probability, theoretical frequency distributions (binomial, poison, normal,
student’s T, Chi square), random sampling, estimation of distribution parameters, testing
hypotheses, correlation, and regression. (M1-902)

Prerequisite: H.S. Algebra I & II, Geometry, testing criteria, or MAT 040 and MAT 060
with grades of “C” or better.

HS 106 Nutrition I 3 3 0

A basic nutrition course which focuses on the physiological utilization of nutrients, the
various aspects that affect man’s consumption of food, and a cross section of current
nutrition topics.

PHI 120 Logic and Critical Thinking 3 3 0

This course is an introduction to logic and reasoning. The course presents the basis and
structure of arguments, enabling the student to distinguish between good reasoning and
bad, and practically apply rules of logic in composing good arguments and making good
decisions. (H4 906)

Source = 2008-09 Spoon River College catalog

Credit/Clock Hour Definitions

The semester hour is the unit of academic credit. Semester credit hour calculation is based
on the number of theory and clinical hours (clock hours) in our 18 week semester. A clock
hour is equal to 60 minutes. Theory and clinical hours listed in the course descriptions
refer to clock hours per week.
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